Rank/
Title

e
Activo Brand Partnar

1-Star Managor
2-Star Manoger
3-Star Manager
1-Star Director

2-Star Director

s-gtnr Director
1-Star Exocutive

2-Star Executive

Personal
Volume

(PV)*

LFEwAVE” COMPENSATION
— PLAN ENHANCEMENTS

AFTER

BEFORE

Qualified
Downlino
Volumo (QDV)

3-Star Executive

1-Star Prosidontial
2-Star Prosidontial

3-Star Prosidantial

1.500,000

5.000.000

Maximum
Volume Rule
(MVR)

125,000 2 @ 40.000 40,000 OL2L
600.000 300,000 2® 100,000 @ 100.000 OL2L

750.000

2.500.000

Volumo
Logs**

1@ 1000

2@ 1000

2@ 240.000

3 @ 800.000

Outside
Lorgest Legs
Volume (OLXL)

1000 OL2L

2000 oL2L

6,000 OL2L

15,000 OL2L

240,000 OL2L

800,000 OL3L

Rank/
Title

Personal
Volume

(PV)*

o |
Active Brand Partner
e I

s
s
o
v

3-Star Director
ot | or o
—

3-Star Executive
1-Star Presidential
2-Star Presidential

3-Star Presidential

T
=
Cw
W
B B

200*
200*
200*
200*

Qualified
Downline
Volume (QDV)**

e
2500

Volume

Legs

T

10,000 1@ 2,000
20,000 1@ 3,000

250,000

600,000

1,500,000
3,500,000 3@ 500,000 | 500,000 0L3L

2@ 6,000
2 @ 15,000

2 @ 40,000
2 @ 100,000

2@ 240,000

Outside
Largest Leg
Volume (OLXL)

6,000 OL2L
15,000 OL2L
40,000 OL2L
100,000 OL2L

240,000 OL2L

Binary
Balancing

500
2,000
3,000
6,000
15,000

40,000
40,000
40,000

40,000



WHAT THIS MEANS FOR YOU

THESE REFINEMENTS ARE DESIGNED TO REMOVE UNNECESSARY COMPLEXITY WHILE PRESERVING
THE CORE STRUCTURE AND INTENT OF THE COMPENSATION PLAN.

e AMORE ATTAI
e GREATERFLE
e FASTERPROG
e INCREASEDO
e MORE OPPOR

NABLE PATH TO MANAGE
XIBILITY AS YOUR ORGAN
RESS THROUGH MANAGE

R AN
LAT

D DIRECTOR RANKS
ON GROWS

R AN

D DIRECTOR LEVELS

PPORTUNITIES FOR MORE BRAND PARTNERS TO EXPERIENCE EARLY SUCCESS

e SIMPLERQUA

'UNITIES TO EARN MENTOR MATCHING BONUSES AS DIRECTORS ADVANCE
_IFICATION REQUIREMENTS TO TRACK AND DUPLICATE WITH YOUR TEAM
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